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Part 1: Grammar,
Spelling, Punctuation,
and Usage
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alright based o of alot between you and I noone
irregardless me and Jimmy went to the park atleast
I laid in bed all last week unequivocable anyways
hone in on bacterias centered around everytime
eachother she did real good preventative incase
for all intensive purposes principle investigator
a criteria can’t hardly wait he’s an alumni aswell
infact comprising of moreso cooking at it’s best
whose on rst? your not serious corona virus
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irregardless me and Jimmy went to the park atleast
I laid in bed all last week unequivocable anyways
hone in on bacterias centered around everytime
eachother she did real good preventative incase
for all intensive purposes principle investigator
a criteria can’t hardly wait he’s an alumni aswell
infact comprising of moreso cooking at it’s best
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YIKES. ALL RIGHT,
ALREADY! MAKE IT
STOP!

What are common
usage errors?

Commonly confused words
Nonstandard English
Punctuation errors
Aa Spelling errors
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Commonly Confused Words
People o en confuse words that sound
similar or have similar—but not identical—
meanings.

•
•
•
•
•
•
•
•

Compare to vs. compare with
Comprise vs. compose
It’s vs. its
Lay vs. lie
Principal vs. principle
There vs. their vs. they’re
Whose vs. who’s
Your vs. you’re

Nonstandard English
Spelling, punctuation, grammar, and word
choices that are inappropriate for
professional writing. Not to be confused
with colloquial or informal English, which
can still be standard. Nonstandard English
includes dialect, slang, and outright errors.

Standard
A lot
All right
A phenomenon
Apples for sale
Between you and me
Cooking at its best
Could have
The criteria are… / The
criterion is…
Every time
Intelligent
No one
Regardless
Principal investigator
You’re not serious

Errors
Alot
Alright
A phenomena
Apple’s for sale
Between you and I
Cooking at it’s best
Could of
The criteria is…
Everytime
Intellagent
Irregardless
Noone
Principle investigator
Your not serious

Dialect & Slang
Ain’t
Alls I’m gonna say is…
Anyways
A ways to go
Can’t hardly
I don’t got nothing
Me and Jim went out
Noplace
Nowheres
She always be talkin’
Where’s it at?
Why you ain’t here yet?

Punctuation Errors
• Missing hyphens in compound adjectives
• Periods and commas outside closing
quotation marks
• Semicolons and colons inside closing
quotation marks
• Apostrophes in plurals
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Spelling Errors Aa
• Vowel-swapping (independant,
de nately)
• Transposed le ers (peice, cheif)
• Compound-word errors (corona virus,
eachother)
• Missing le ers (accidently)
• Extra le ers (judgement, publically)

Exercise: Spot the Errors
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Its important to protect your self from COVID 19, other wise known as the
Corona Virus. Alot of people have go en sick from the virus, so you
should take the precaution’s you need to stay safe. Here are some ways
you can protect yourself from corona. When you’re around people you
don’t live with, stay atleast six feet (two meters) apart from eachother.
This is called “social distancing”. You should wear a mask when ever you
go out aswell. Wash your mask everytime you’ve nished using it.
Remember that even if you feel alright, you can still have COVID
anyways. Go to a doctor if your worried about having the corona virus, or
if you have been around people who have Corona-19. If you have COVID,
you should stay away from people as much as possible. This is called
“quarantine”. You should stay in quarantine for a two week period, a er
two-week’s time, get in touch with your doctor for next steps.
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It’s important to protect yourself from COVID-19, otherwise known as the
coronavirus. A lot of people have go en sick from the virus, so you should
take the precautions you need to stay safe. Here are some ways you can
protect yourself from the coronavirus. When you’re around people you
don’t live with, stay at least six feet (two meters) apart from each other.
This is called “social distancing.” You should wear a mask whenever you
go out as well. Wash your mask every time you’ve nished using it.
Remember that even if you feel all right, you can still have COVID
anyway. Go to a doctor if you’re worried about having the coronavirus, or
if you have been around people who have COVID-19. If you have COVID,
you should stay away from people as much as possible. This is called
“quarantine.” You should stay in quarantine for a two-week period. A er
two weeks’ time, get in touch with your doctor for next steps.
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Part 2: Jargon, Flu ,
and Buzzwords

Presentations and other dissemination deliverables not
impactful enough? Going forward, let’s leverage our core
competencies, promote synergy, and engage our key
stakeholders by employing the utilization of our turnkey,
best-of-breed, client-centric solution. . .

JARGONIZER 2000®
ADVANCED LINGUISTIC-INFLATION SYSTEM

6 Easy Payments of

JARGONIZER 2000®
ADVANCED LINGUISTIC-INFLATION SYSTEM
including the

OBSCURIFIER™

Call Toll-Free Today!
Operators Are Standing By!

$19.99

Plus, receive the Obscuri er™
FOR FREE!
Send check or money order to
JARGONIZER, INC.
45 Scheming Way, Suite 82
Palm Beach, FL 33480
or visit jargonizer.com

1-888-2JARGON
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You must be 18 or older to call. Void in Nebraska. All sales of Jargonizer 2000® are nal.
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What’s the ma er with
jargon and u ?

ff

Jargon and pu ed-up
language aren’t just
annoying. They’re
cognitively
inaccessible, too.

A lot of the topics we
talk about—healthcare,
housing, parenthood,
and more—are relatively
straightforward, so we
should write about
them straightforwardly.

Making Your Writing More Straightforward
• Simplify as much as you can without distorting the meaning.
• In plain-language summaries, aim for a sixth-grade reading
level or below.
• Find concrete descriptions for abstract words.
• Use the active voice as much as possible.
• Avoid noun pileups.
• Watch out for prepositional phrases.
• Use the shortest word possible that conveys your meaning
accurately.

Vague We aim to build our capacity in
order to more e caciously utilize our
core competencies.
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Clear To serve more clients, we’ll hire ve
new sta members, enroll our current
sta in continuing-education classes,
and move to a larger building.

Passive A comprehensive review of the relevant
literature was conducted using LexisNexis,
Academic Search Premier, and Google.
Active We used Google, LexisNexis, and
Academic Search Premier to review the
relevant literature.

Noun-heavy Individuals with the lived
experience of disability had increased odds of
receipt of Medicaid healthcare coverage and
home- and community-based service bene ts.
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Clear People with disabilities had higher odds
of receiving Medicaid bene ts, including
healthcare coverage and home- and
community-based services.
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Common Buzzwords, Jargon, and Flu
as per, at this time, buy-in, capacity, -centered,
-centric, comorbidities, core competencies, due to
the fact that, functionality, going forward, impact
(verb), impactful, incent, incentivize, in light of the
fact that, learnings, mission-critical, mission-driven,
operationalize, paradigm, parameters, prior to,
pursuant to, stakeholders, strategic planning,
subsequent to, synergy, trajectory, utilize, utilization

Exercise: Simplify and
Clean Up

Who ya gonna call?

A
J

N
O
G
R

JARGONBUSTERS

Pursuant to the Americans with Disabilities Act (ADA), persons with mental or physical impairments have the
right to seek employment without incurring discrimination due to their disability (Bloggs, Smith, &
Chandrasekhar 2015; Almeida, Wong, Wilson, & Yamamoto, 2020; Martin et al., 2019). Nevertheless, individuals
with intellectual and developmental disabilities still encounter signi cant barriers to accessing and
maintaining employment at this time (Al-Jamil, Shellstrop, Anagonye, & Mendoza, 2016; Po er, Weasley, &
Granger, 2007). In light of the fact that individuals with disabilities have reduced access to employment, the
present authors commenced this study to identify barriers and facilitators to securing and maintaining
employment among this population (Bingley, Darcy, & Bennet, 2013; Bloggs, Smith, & Chandrasekhar, 2015;
Gupta, Poole, & Weiss, 2019). In order to employ the utilization of our research methodology, a thorough
analysis of our data was conducted, utilizing the Stata® 15.0 statistics package on Microso ® Windows® 10®.
Prior to collecting data, approval for our project was granted by the University’s Institutional Review Board
(IRB), pursuant to the University’s IRB Protocols—2012 Edition.
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A comprehensive review of the relevant literature was conducted using LexisNexis, Academic Search Premier,
and Google. Subsequent to the review, a survey was employed in the eld to identify persons with disabilities
who wanted to report on their experiences identifying and maintaining gainful employment. Comprising of
three hundred twelve (312) individuals; the sample was selected through dissemination via our community
stakeholder partners. Three hundred (200) participants responded to our survey product, and twelve (12) key
informants were interviewed. All 13 key informants endorsed psychological distress due to the fact that they
had di culties securing long-term employment by means of traditional application protocols. 5 participants
stated that they experienced a chronic lack of employment opportunities; furthermore, 8 individuals
indicated that they had experienced housing instability.

Improved Version
Under the Americans with Disabilities Act, employers must not discriminate against applicants because of
their disability (Bloggs, Smith, & Chandrasekhar 2015; Almeida, Wong, Wilson, & Yamamoto, 2020; Martin et al.,
2019). Nevertheless, people with intellectual and developmental disabilities still struggle to nd and maintain
employment (Al-Jamil, Shellstrop, Anagonye, & Mendoza, 2016; Po er, Weasley, & Granger, 2007). Because
people with disabilities are less likely to be employed than their nondisabled counterparts, we started this
study to learn about the obstacles that people with IDD face in the workplace, and ways that employers and
policymakers can make nding and keeping jobs easier for them (Bingley, Darcy, & Bennet, 2013; Bloggs,
Smith, & Chandrasekhar, 2015; Gupta, Poole, & Weiss, 2019). We used Stata 15.0 on Windows 10 for our
analyses. Before collecting data, we received approval from the university’s Institutional Review Board.
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We reviewed the relevant literature using LexisNexis, Academic Search Premier, and Google Scholar. A er our
review, we worked with our community partners to share a survey about employment among people with IDD.
We also worked with our partners to identify interview participants. In total, 300 people responded to our
survey, and we interviewed 12 participants. All the people we interviewed reported psychological distress
because they could not nd long-term employment through traditional channels. Five participants said that
they were chronically unemployed, and eight more said that they struggled to nd permanent housing—four of
them were homeless, and four more had to live with their parents a er multiple unsuccessful a empts to keep
a job.

The Americans with Disabilities Act says that employers aren’t allowed to discriminate
against people with disabilities just because they have a disability (Bloggs, Smith, &
Chandrasekhar 2015; Almeida, Wong, Wilson, & Yamamoto, 2020; Martin et al., 2019).
Even so, people with intellectual and developmental disabilities still have a hard time
nding and keeping jobs (Al-Jamil, Shellstrop, Anagonye, & Mendoza, 2016; Po er,
Weasley, & Granger, 2007). We started this study to learn what made it easier or harder
for people with disabilities to nd jobs that work for them (Bingley, Darcy, & Bennet,
2013; Bloggs, Smith, & Chandrasekhar, 2015; Gupta, Poole, & Weiss, 2019).
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We learned about how people with disabilities nd jobs in three ways: we read other
people’s research, we sent out a survey, and we held interviews. About 300 people
answered our survey, and we interviewed 12 people. Everyone we interviewed said that
they felt depressed because they couldn’t get jobs by sending out applications. Five
people said that they always struggled to nd jobs. Eight people said that they had
unstable housing, too—some of them were homeless, and others had to live with their
parents.
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Plain-Language Version

